
SDG 10: Reduced Inequalities 
TARGETS INDICATORS 

10.1 

By 2030, progressively achieve and sustain income growth 
of the bottom 40 per cent of the population at a rate higher 
than the national average 

10.1.1 

Growth rates of household expenditure or income per capita 
among the bottom 40 per cent of the population and the total 
population 

10.2 

By 2030, empower and promote the social, economic and 
political inclusion of all, irrespective of age, sex, disability, 
race, ethnicity, origin, religion or economic or other status 

10.2.1 

Proportion of people living below 50 per cent of median 
income, by age, sex and persons with disabilities 

10.3 

Ensure equal opportunity and reduce inequalities of 
outcome, including by eliminating discriminatory laws, 
policies and practices and promoting appropriate legislation, 
policies and action in this regard 

10.3.1 

Proportion of the population reporting having personally felt 
discriminated against or harassed within the previous 12 
months on the basis of a ground of discrimination prohibited 
under international human rights law 

10.4 

Adopt policies, especially fiscal, wage and social protection 
policies, and progressively achieve greater equality 

10.4.1 

Labour share of GDP, comprising wages and social protection 
transfers 

10.5 

Improve the regulation and monitoring of global financial 
markets and institutions and strengthen the implementation 
of such regulations 
 

10.5.1 

Financial Soundness Indicators 

10.6 

Ensure enhanced representation and voice for developing 
countries in decision-making in global international economic 
and financial institutions in order to deliver more effective, 
credible, accountable and legitimate institutions 

10.6.1 

Proportion of members and voting rights of developing 
countries in international organizations 

10.7 

Facilitate orderly, safe, regular and responsible migration 
and mobility of people, including through the implementation 
of planned and well-managed migration policies 
 

10.7.1 

Recruitment cost borne by employee as a proportion of yearly 
income earned in country of destination 
 

10.7.2 

Number of countries that have implemented well-managed 
migration policies 

10.A 

Implement the principle of special and differential treatment 
for developing countries, in particular least developed 
countries, in accordance with World Trade Organization 
agreements 

10.A.1 

Proportion of tariff lines applied to imports from least 
developed countries and developing countries with zero-tariff 

10.B 

Encourage official development assistance and financial 
flows, including foreign direct investment, to States where 
the need is greatest, in particular least developed countries, 
African countries, small island developing States and 
landlocked developing countries, in accordance with their 

10.B.1 

Total resource flows for development, by recipient and donor 
countries and type of flow (e.g. official development 
assistance, foreign direct investment and other flows 



national plans and programmes 

10.C 

By 2030, reduce to less than 3 per cent the transaction costs 
of migrant remittances and eliminate remittance corridors 
with costs higher than 5 per cent 

10.C.1 

Remittance costs as a proportion of the amount remitted 
 

 

Section 1.1 – ‘Inclusive Socio-economic Development’ 

(Inclusive socio-economic development is essential to further improve the living standards of 
Fijians). 
 
Fourfold Increase in GDP per Person 

● A fourfold increase in per capita income over the next 20 years will raise Fiji up the 
international development ladder and lead to tangible improvements in the lives of all 
Fijians. 

● Effectively implementing the transformational strategic thrusts will be critical to realising 
these gains.  

● The Fijian Government is fully committed to delivering this overall objective and to 
achieving inclusive growth and development. 

 
Reducing Unemployment Rate to Below 4 Percent 

● With sustained economic expansion and the implementation of new job creation policies, 
the 

● unemployment rate will be reduced to below 4 percent. 
● All Fijians will be empowered with education and skill sets so that they may be easily 

absorbed into the workforce. 
● A key focus will be on skills development and turning job seekers into job creators. 

 
Universal Access to Quality Education 

● Universal access to education at all levels will be maintained with a focus on improving 
the quality of education. 

● Government will continue with the free education initiative through per capita grants to 
schools.  

● Initiatives will continue to ensure that no one is deprived of quality education such as: 
○ bus-fare  
○ boat-fare subsidies 
○ free textbooks 
○ other financial assistance 

 
Women in Development 

● Women will be empowered, allowing them opportunities for greater participation in 
leadership and decisionmaking across all sectors. 



● Police and the courts will appropriately attend to gender-based violence 
● Gender inequality and discrimination will be eliminated, providing women with greater 

choice and freedom for their participation in the family and society.  
 

Inclusive Socio-economic Development 2015 2021 2026 2031 2036 

Gini Coefficient (0 – 1) (SDG 1.2) 0.32   0.16  

 

What is the Gini Coefficient? 

The Gini coefficient is a commonly-used measure of income inequality that condenses the entire 
income distribution for a country into a single number between 0 and 1: the higher the number, 
the greater the degree of income inequality. 

If all the income went to a single person (maximum inequality) and everyone else got nothing, 
the Gini coefficient would be equal to 1.  If income was shared equally, and everyone got 
exactly the same, the Gini would equal 0.  The lower the Gini value, the more equal a society. 

The GINI of other countries 

Slovenia – 0.24 (2017); LOWEST
UK – 0.34 (2016)
USA – 0.41 (2016)  
Australia – 0.34 (2014) 
China – 0.38 (2016) 
Mexico – 0.45 (2018) 
South Africa – 0.63 (2014); HIGHEST 

Source and more information on GINI coefficient: 
https://data.worldbank.org/indicator/SI.POV.GINI?locations=GB-CU&most_recent_value_desc=t
rue 

Further Reading: https://www.scientificamerican.com/article/ask-gini/ - This article explores 
some of the limitations of the Gini Coefficient. 

 

Fiji National Development Plan Target 3.1.7 – Social Inclusion and Empowerment 

● The government aims to create a “socially inclusive Fiji and empowered Fijians” 
● Extreme poverty and hunger thankfully do not exist in Fiji because of fisheries, 

agriculture and the sharing culture. 
●  Income poverty is declining. 

https://data.worldbank.org/indicator/SI.POV.GINI?locations=GB-CU&most_recent_value_desc=true
https://data.worldbank.org/indicator/SI.POV.GINI?locations=GB-CU&most_recent_value_desc=true
https://www.scientificamerican.com/article/ask-gini/
https://www.scientificamerican.com/article/ask-gini/
https://www.scientificamerican.com/article/ask-gini/


● Basic living standards have been secured for all Fijians through the provision of 
free water, electricity, education, medicine, bus-fare subsidy, housing assistance, 
food vouchers and pension scheme. 

● Over the next 5 years the government will ensure that every Fijian is provided 
with basic living amenities. 

● There will be an increased focus on supporting MSMEs. 
● Government initiatives will focus on empowering Fijians to become self-reliant 

and ensuring all prosperity is shared.  

Fiji National Development Policy 3.1.9 – Women in Development 

The government aims to “empower women to reach their full development potential” 

Economic and Political opportunities 

● The potential of women needs to be harnessed for the benefit of the whole 
population. 

● The government will provide equal opportunities in education, leadership and 
economic development. 

● In the last election female representation in parliament improved and is now one 
of the highest in the Pacific region. 

●  Equal opportunities in education, health and social services will raise female 
participation in the workforce. 

Domestic violence 

● The Domestic Violence Act and the Elimination of Violence Against Women Task 
Force will help to eliminate discrimination and violence against women. 

● Greater help will be available to women experiencing domestic violence with 
better access to health care services, advocacy, counselling, police protection 
and the justice system. 

● Partnerships with the government, police, NGOs and agencies will help to 
prevent gender-based violence. 

Social equality 

●  In line with SDG 5 women’s participation in decision making will be increased 
through strategies that focus more on economic participation, recognition of 
domestic workers and elimination of discrimination. 



● Shared-decision making in areas such as family planning, child care, choices of 
work will be encouraged in relationships. 

Strategies 

● Fiji will value women as an important resource and the government will continue 
to empower and develop women. 

● The government will work with women’s groups to support income-generation 
and the National Women’s Expo will continue to market products made by 
women. 

● This will be realized through the Women’s Plan of Action and the National 
Gender policy 

Figure 1: The National Women’s Expo 

 

Figure 2: A Fiji women’s group  



 

3.2.10 EXPANDING THE RURAL ECONOMY 
“Promoting equal opportunities, access to basic services and building resilient communities” 

● Aims to bridge the development gap between the urban and rural areas, through 
government investment in the development of rural infrastructure, provision of education 
and health services, rural electrification, access to water, income-generating 
opportunities, better communications, and transportation. 

● In consultation with communities and stake holders, investments will continue for the 
next 5 years in an integrated manner. 

● Production will be improved and links between the agriculture sector and the market will 
be strengthened along with better organising rural farmers through; cluster farming, 
provision of extension services, farm-access roads, irrigation, mechanisation, marketing 
support and export development. 

● Agriculture Marketing Authority will also provide effective marketing support. 
● 830 vulnerable communities at risk from climate-related events have been identified for 

relocation, with 48 of these needing urgent relocation that will be supported through 
government funding with assistance from development partners. 

● In addition to relocation, evacuation centres are being constructed and rural and 
maritime 
areas are prioritised for the construction of sea walls, watershed management, river 
dredging and drainage, and riverbank protection. 

● Increased attention on gender differences in access to and repayment of credit, the 



beneficiaries of land purchase, land titling, public amenities, extension services and 
technology to enable equal access by all to the factors of agricultural production. The 
policy will consider the disadvantaged position of the most vulnerable women in rural 
areas. 

 

SDG 2019 Review:  

Reducing inequality in all its forms is a key focus of the 5-Year and 20-Year National 
Development Plan (NDP), which aims to spread the benefits of Fiji’s economic 
prosperity as widely as possible to improve the wellbeing of all Fijians regardless of 
geographical location, gender, ethnicity, physical and intellectual capability and 
socio-economic status.  

Sustaining Income Growth 

● Fiji experienced a reduction in income inequality from 2008 to 2013, according to 
World Bank estimates derived from the two Household Income and Expenditure 
Surveys (HIES) conducted by the Fiji Bureau of Statistics (FBS) over the period. 

● Based on HIES data, Fiji’s Gini Index (a measure of income inequality) 
decreased from 40.4 in 2008 to 36.7 in 2013. 

● Over the same period, the proportion of the population living in poverty fell from 
31.0 percent to 28.0 percent. 

● The Palma ratio is a more intuitive way of understanding income inequality. 
○ Measuring the ratio of the income share of the top 10% to the bottom 40% 

of a country’s population 
○ In more equal societies, this ratio will be 1 or below 



○ Fiji’s latest Palma ratio (2013/14 Household Income and Expenditure). 
Survey is 1.62. a significant improvement from 2.28 (2008/09, HIES). 

Fostering Social, Economic and Political Inclusion 

● Fiji’s substantial investment towards free education and improving the nation’s 
health care facilities, as well as increased connectivity through better 
infrastructure and utilities, has increased access to economic opportunities for all 
Fijians.  

● Almost $4 billion has been directed towards the education sector since 2010 
towards policies that include: 

○ free tuition for Year 1 to Year 13 students 
○ hiring more teachers to improve the teacher-student ratio 
○ free bus fares for students 
○ free milk for Year 1 students 
○ merit-based student loan and scholarship programmes for tertiary 

students.  

Guaranteeing Equal Opportunities and Reducing Inequalities 

● The Fijian Civil Service has implemented an Open Merit Recruitment and 
Selection process for staff recruitment and selection which appoints people 
purely on their ability to do the job 

● Equal Employment Opportunity Policy creates a fair working environment by 
working to eliminate all forms of discrimination in the workplace. 

● The Fiji National Disability Policy 2008-2018 provides a framework for developing 
a more inclusive society 

● The Fiji National Gender Policy 2014 is evidence of Fiji’s commitment to 
promoting gender equality in Fiji.  

● promoting gender equity and equality, mainstreaming gender equality in all 
sectors and within civil society, and removing all forms of gender discrimination in 
Fiji. 

Fiscal, Wage and Social Protection Policies for Greater Equality 

● redistributive policies and progressive tax systems that have been implemented 
to lessen the tax burden on low-income families.  

● reduction in Value Added Tax (VAT) from 15% to 9% and an increase in the 
income tax threshold from FJ$16,000 to FJ$30,000 have reduced overall costs to 
disadvantaged Fijians 



○ = significantly increasing the take-home pay for low-income earners 
● Fiji has also regulated its national minimum wage via the Employment Relations 

Regulation 2017 
● The National Minimum Wage Policy particularly provides protection for unskilled 

workers who are generally isolated by trade unions and do not have any 
bargaining poweR 

● There has been a steady growth in the National minimum wage from $2.00 per/ 
hour to $2.32 per/hour in 2015 and further to $2.68 per/ hour in 2017.  

Financial Inclusiveness 

● The Pacific Financial Inclusion Programme (PFIP), administered by the UN 
Capital Development Fund and the United Nations Development Programme 
through bilateral partner funding, has helped more than two million low-income 
Pacific Islanders gain access to formal financial services and financial education 

● Women account for 976,216 of the total clients enrolled, representing significant 
progress in reducing the gender gap that exists in the Pacific 

 

*For more information, see page 51-53 of Fiji Sustainable Development Goals 


